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Volume 14, Number 3

The University of Central Florida newspaper for faculty and staff

Aug. 21,1991

News clips-. Presidential search hits stride
Advisory committee approves job advertisement; hope is to fill job by December

Reduced rate
SUNCOM service rates for
in-state calling have been
reduced from 14 to 13 cents per
minute. Out-of-state calls
continue at 12 cents per minute.
Additional SUNCOM lines
have been installed this summer to better serve the university. Florida Statue section
282.103(3) requires all state
agencies to utilize SUNCOM
facilities when available for
long distance calls.

Sports Fest
Scorekeepers and timekeepers are needed for the RecTember Sports Fest, Sept. 14. Employees are also invited to enter
a team in the Faculty/Staff
Volleyball Challenge. RecTember Fest is conducted by recreational services. Twenty-four
volunteers are needed from 8
a m. to 5 p.m. to help out
during student team contests.
Volunteers will receive a free
lunch and a special edition Tshirfc The volleyball challenge,
for faculty and staff only, will
11 a.m. to 2 p.m. For
it-ion, call x2408.

The search for UCF's fourth president took a giantsized leap last week when the advisory committee
approved a job advertisement that will be published in
national and local publications. The Board of Regents
hopes to name a president Dec. 4.
The job is expected to attract a flood of candidates. A
dozen nominations had already been made prior to last
week's search advisory committee meeting and the
formal launching of the search — the advertisement.
Chancellor Charles Reed, calling the university a "hot
commodity," said 120 people could end up applying for
the job. Applications are already stacking up on his desk,
Reed said.
The seven-member BOR search committee and the
advisory committee, made u p of 36 university and
community representatives, are being asked to follow a
tight schedule. The deadline for nominations is Oct. 1,
and two months later the university's president is
scheduled to be named. That person could take office by
January. In the meantime the committees must weed
through applications and interviews, a procedure that
will be slowed by the holidays.
"This is an awfully tight timetable," Reed told the
advisory committee Aug. 15, adding that committee

Please see SEARCH, page 3

Search schedule
• Oct. 1: Deadline for receipt of nominations.
• Oct. 8: Deadline for receipt of acceptance of nomination or appli
cation.
• Oct; 10: Chancellor recommends approximately 30 candidates
for close consideration for advancement. Committee members may
recommend additional candidates for close consideration by notifying
chairman.
• Oct. 15: Search advisory committee meets to consider candidates recommended for close consideration and assess "fit" of
candidates to UCF presidency.
• Oct. 17: BOR selection committee meets to identify approximately 10 candidates for initial interview.
• Oct. 23-25: Search advisory committee interviews candidates.
• Oct. 31: Search advisory committee meets jointly with BOR
selection committee to report on interviews. BOR selection committee
invites approximately five candidates to return for second round
interviews.
• Nov. 4-22: Candidates and spouses invited to visit UCF and
Orlando for separate two-day interviews. Chancellor Reed and
Executive Vice Chancellor McTarnaghan interview colleagues and
associates in home communities.
• Nov. 25-26: BOR selection committee conducts third round of
interviews.
• Dec. 4: BOR selection committee meets to evaluate candidates,
consider recommendation of chancellor, and recommend a candidate
to full board for appointment. Board meets by telephone conference
cali to appoint president.

Graduate No. 45,000

Enrollment
Health insurance annual
open enrollment will be Oct. 131. The Division of State
Employees Insurance will mail
information to vour home
address. If the address on vour
pay stub is different than vour
current address, vou must
correct it on your W-4 in the
payroll office no later than
Saturday, Aug. 31 to insure
receiving this information.

I

Cassette tour
s introducing an
e tour of the
11. It is designed
eshmen, transfer students,
and new faculty and staff. It
ailabie at the reserve
rime during regular
library hours Library officials
acuity members help
promote awareness of the
library's resources and services
by announcing the tour in
classes. For information, call
Phvllis Ruscella, bibliographic
instruction coordinator, at
x3379.
:

University of Central Florida
P.O. Box 25000
Orlando, Florida 32816
Address Correction Requested

Lillian Efird, the 45,000th person to earn a baccalaureate degree from
UCF, holds a desk set she received for helping UCF reach that
milestone. More than 1,000 students were graduated Aug. 8.

Bus service
eases road,
parking lot
problems
If all goes as planned, bicycles and.
cars will soon take a back seat to
shuttle buses on Alafaya Trail.
UCF officials are hoping a shuttle
service to and from the university
along the heavily-traveled road will
attract enough commuters to ease
congestion and alleviate overcrowded parking lots at UCF.
Dubbed LASER — for Local Area
Shuttle ... Eastern Region — the
service was dedicated last
the University Activity Center
Transportation Authority, TriCounty Transit and UCF The shuttle,
which began running
subsidized bv UCF, Orange County,
local businesses and the Florida Department of Transportation.
The public transportation project
aims to relieve congestion along
Alafaya Trail, where thousands of
students live, and to lessen the need
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Memorandum
To: University community
From: Dan Holsenbeck, office of the president
Subject: Board of Regents meeting

To: Campus organizations
From: Victor Collazo, Student Center
Subject: Green

The Board of Regents held a called meeting on luly 29 in Palm Beach Gardens,
principally to consider public testimony and discussion of branch campus sites for
Florida Atlantic University in northern Palm Beach County. The only other item of
consequence on the agenda was a discussion of the 1992-93 Legislative Budget
requests which was a continuation of the lune meetings in Tallahassee.
The board approved adoption of the attached budget requests for 1993, and later,
after much discussion, added to that request by resolution an increase of $70 million to
restore unfunded enrollment dollars throughout the System. During the course of
these discussions, the board finally came to the conclusion that reexamining the tax
structure in Florida was essential for these restorations to occur. The board adopted on
a motion by incoming Chairman Clint Brown to call upon the state to increase
appropriate taxes to restore quality for the State University System.
If you have any questions about this or other board activities, please call me or my
assistant, loyce Mastriani, at x2387. We maintain copies of board agenda items as they
are prepared by the board or considered in meetings. Official minutes of each board
meeting are usually available three to four weeks after the actual meeting takes place.

During the last academic year we received numerous complaints about events
being held on the health and physics green. The bands and amplified music interfere
with classes and studying in both the health and physics building and the library.
Effective immediately, all bands and amplified music will be limited to the Student
Center green. Call x2633 for reservation details.

To: All faculty
From: Anne Marie Allison, libraries
Subject: Library research study rooms for faculty
One of the nicest features the library offers each semester is the use of reserved
study rooms for faculty members conducting research. Guidelines for the use of those
rooms follow.
• Requests for the use of a study room should be submitted to Roger Simmons,
circulation librarian, by Sept. 6. He will assign rooms provided there is adequate space
to meet all requests.
• If requests exceed supply, assignments will be made by the Faculty Research
Study Committee comprised of a representatives from the Faculty Senate and the
United Faculty of Florida, plus the circulation librarian.
• Keys will be issued to faculty at the librarian circulation/reserve desk.
• Seven rooms are available on a semester basis. Three additional rooms will be
available for short-term projects.
• Preference will be given to individual faculty members actively involved in
research and writing projects in which use of library resources is important. Assignments are not made en masse to departments or groups.
• The library is a smoke-free building and smoking is prohibited in every area of
the library. Eating and drinking is permitted only in the staff lounge. Faculty are
expected to abide by these policies. Access to the staff lounge is obtained from the
circulation librarian. Disregard of these policies will result in revocation of room
privileges and reassignment of the space,
• Library materials kept in a study room must first b e checked out at the circulation
desk. The library staff retains the right to inspect a room at any time. Library materials
not properly checked out will be returned to the shelves. Repeated offenses will result
in termination of room privileges and reassignment of the room.
• An assessment of $5 will be charged if a room key is lost or not returned.
• The last day of the final examination period normally will coincide with the last
day for use of the room unless prior arrangements have been made in writing with the
circulation librarians to use the room during a semester break.
• Faculty must reapply each semester for use of a room. There is no guarantee that
a room will be available to an individual who qualified the previous semester. The
needs of those reapplying will be considered along with those of new applicants.
• Two people may be assigned to the same room depending upon demand. The
individuals involved are expected to work out mutually-agreeable arrangements.
If you have any questions or need further information, contact Roger Simmons at
x2580 or me at x2564.
To: University community
From: lohn Langdon, student health services
Subject: Applicants for membership in Student Health Advisory Committee
The Student Health Center has grown to be an organization serving more than
30,000 patients a year, staffed by highly-trained professionals and offering a range of
services in traditional medical care and high level wellness and preventive medicine.
Because of the increasing demands on the center and limited resources available to
support the wide needs of a diverse student population, it would be helpful to have
the benefit of regular input from a group of informed students. To this end, it is
expected that by the fall a Student Health Advisory Committee will be in place to
assist the Student Health Center in furthering its development of health services.
Students interested in being considered for this committee should submit their
names to lohn Langdon, director of student health services, by Saturday, Aug. 31.
Applicants will have the opportunity to participate in a discernment process whereby
their ability to provide leadership in this area will be assessed.
Be advised that we will be requiring all participants in this committee to participate
in the CHAMP program at the Health Resource Center, and a comprehensive health
risk assessment and lifestyle planning process will be part of the introduction to the
Student Health Center. Attendance at one session of the Responsible Sexuality
Program will be required. Committee work will include using the Health Campus
2000 handbook from the American College Health Association as a planning resource.
To': University community
From: April Bonfanti, student organizations office
Subject: Leaders' seminar
Student affairs is having its annual Leaders' Seminar for the leaders and officer
representatives of student organizations, at the Sheraton Orlando North Hotel, Sept. 7,
8 a.m.-2:30 p.m. The seminar offers an excellent opportunity for students to interact
with the directors of student affairs. Horida's office for campus volunteers will be
facilitating this seminar. FOVC is a statewide project established to serve colleges,
universities and community colleges. For information, call April Bonfanti, x5107.
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To: Deans, chairs and directors
From: Pamela Mounce, student affairs
Subject: Graduate assistant vacancy
The division of student affairs is presently searching for a qualified student to serve
in the position of graduate assistant, dean of students office. Please encourage
qualified students to apply. Applicants should be enrolled as graduate students for the
fall term with no more than 12 hours of course work per semester.
Interested students should send a letter of application and resume to: Pamela
Mounce, associate dean of students, Adm 262.
The position is presently available, and applications should therefore be turned in
as quickly as possible. Questions may be directed to Pam or Ross at x2851.
To: Faculty and instructional staff
From: Terri Langford, Student Health Resource Center
Subject: CHAMP and other Wellness Center programs
Many of you have incorporated our CHAMP (Comprehensive Health Assessment
and Motivation Program) into class curriculums, and we encourage you to continue.
Briefly, it is a lifestyle evaluation of health history and habits, a physiological
profile testing factors such as blood pressure, body composition, and aerobic capacity,
and an optional lab screen for cholesterol/HDL ratio, hematocrit, blood sugar, and
urine dipstick. A week later the student returns for a review of findings and assistance/motivation in accomplishing lifestyle goals by a wellness peer consultant.
That's quite a deal for the very moderate fee involved ($5 for CHAMP lifestyle and
fitness evaluation, $15 for lab screen). These charges can be deducted from the
student's $25 health fee credit (rather than from their pockets) once per semester.
We also provide many other educational materials, services and programs to
enhance a student's personal life, thereby improving his/her likelihood of success in
school and in future endeavors. These include exercise and eating habits, stress
management, various health issues including sexual responsibility, alcohol and other
drug awareness, AIDS and sexual assault issues.
Please let us know if any areas of our programming may interface with your
classes, or if we can be of assistance to your students. For information, call us at x5841.
To: All faculty
From: Stuart Lilie, undergraduate studies
Subject: Foreign language requirement and faculty travel
Foreign language requirement: Despite rumors to the contrary, there have been no
changes made to the foreign language requirement. These rumors probably derive
from some administrative discussions about the difficulties of meeting the tremendous
course demand created by this requirement and the resulting increase in the number
of dual enrollments, delayed graduations and waiver petitions. The present requirements remain in effect, but the deans have recommended that the provost initiate a
university-wide review of all aspects of the language requirement. Meanwhile, the
present requirements remain unchanged and students should be advised accordingly.
Faculty travel: There will be a University Faculty Travel Committee again this year.
I will administer the program, but the faculty committee will recommend policy and
travel approval for specific faculty. The funding this year will be roughly the same as
last year. I assume that guidelines will also be roughly the same as last year, but the
final determination awaits the first meeting of this year's committee. I will move to
have that meeting as soon as possible. Following the initial meeting, I will distribute
new application forms to end the confusion about the numerous forms that now exist.
I have a few applications already in hand, but I am asking that no more applications
be sent forward until the new committee is established and procedures are announced. I assure you that no opportunities will be lost by waiting to apply.
To: All departments
From: Purchasing
Subject: State contract and Pride news
Beginning Thursday, Aug. 29, a new state contract for envelopes, White Wove, will
be awarded to Westvaco Envelope Division, P.O. Box 47370, Doraville, Ga. 30362.
When ordering envelopes, call purchasing, x2661, for prices.
A state contract has been established for data processing furniture, contract No.
425-510-91-1. It covers computer work stations, computer desks, PC carts, printer
stands, etc. Before purchasing these items from Office Depot or other outside vendors,
check with purchasing. The state contract has good prices, but with 60 days delivery.
The printing of letterhead and business cards are purchased from Pride, P.O. Box
215, Lowell 32663. Listed below are the prices. Also recycled letterhead is available,
and you may call purchasing for these prices.
Letterhead: 1,000-1,999, $25 per M; 2,000-4,999, $21 per M; 5,000-9,999, $18 per M;
10,000-24,999, $16 per M.
Ink: Black or any single PMS ink color.
Paper: White, 20 pound weight, 25 percent rag (cotton)
Commodity No.: 691-32-50-0100.
Typesetting: If revisions are needed in the artwork, add $15 per lot (flat fee).
Business cards: 500 per box.
Printed (flat): one to six, one color $7.85; two-color $8.25.
Thermograph (raised): one to six, one-color $12.40; two-color $12.60.
For recycled paper add $2 per order.
Add $5 for both UCF and State of Horida seals.
Delivery for each: Approximately 30 days.
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News To Note
SHUTTLE,
continued from page 1
for U C F to b u i l d c a m p u s
p a r k i n g lots to a c c o m m o d a t e
close-in c o m m u t i n g s t u d e n t s .
Riders h a v e t w o r o u t e s in
w h i c h to choose, b o t h of w h i c h
s t o p at t h e a d m i n i s t r a t i o n
building and apartment complexes. It is likely o t h e r s t o p s
will b e a d d e d at t h e u n i v e r s i t y
if t h e r e is e n o u g h interest.
Buses o p e r a t e e v e r y 15
m i n u t e s from 7 a.m. to 6 p . m .
M o n d a y t h r o u g h Friday. T h e
o n e - w a y fare is 25 cents or $40
for a s e m e s t e r p a s s . Riders m a y
transfer free to a n d from all TriC o u n t y Transit b u s routes.
Passes a n d r o u t e m a p s a r e at
the b o o k s t o r e a n d Kiosk.

SEARCH,
continued from page 1
m e m b e r s will h a v e to w o r k h a r d t o
m e e t it.
Reed encouraged committee
m e m b e r s to " s p r e a d t h e w o r d " t h a t
t h e u n i v e r s i t y is l o o k i n g for a p r e s i d e n t . H e said o n e of t h e b e s t w a y s to
get g o o d c a n d i d a t e s is to call o t h e r
u n i v e r s i t i e s to find o u t if t h e y h a v e
q u a l i t y p e o p l e w h o m a y b e interested. Letters will also b e s e n t to
universities t h r o u g h o u t t h e n a t i o n in
h o p e s of r e c r u i t i n g c a n d i d a t e s .
C a r o l y n R o b e r t s , h e a d of the BOR
committee, assured the advisory
committee that the search w o u l d be a
"positive experience." She promised
that the i n t e n s i v e selection p r o c e s s
w o u l d g u a r a n t e e that " w e will h a v e
a g o o d p r e s i d e n t in p l a c e . "
A d d e d Reed: "You h a v e to believe
in t h e p r o c e s s , a n d if y o u believe in

it, it will
work."
Candid a t e s can
either

Just the facts
• What: Presidential
search
• When: Now through
December
• Who: BOR search
committee and
advisory committee
will screen and
interview as many as
120 candidates

apply or
be .nominated — in
which case
they will
have to
accept that
nomination to be
considered for the job. Five had
applied as of last week: Robert
Vincent, president of GeoSpectra
Corp. of Michigan; Albert Koller Jr.,
of the Total Quality Management
and University Liaison Office of
NASA; Eugene Finkin, president of
Keller Building Products of Miami;
Lt. Gen. Charles Eichelberger, deputy
chief of staff for intelligence of the

Army; and Donald Scott, a management consultant in higher education
from Dallas.
Nominated are: Mike Bass,
University of Central Florida's vice
president for research; Roland
Marshall, director of off-campus
programs and professional development at Horida Institute of Technology; Clara Lovett, provost and vice
president for academic affairs at
George Mason University; Ann
Henderson, executive director of the
Florida Endowment for the Humanities; Gershon Vincow, vice chancellor
for academic affairs, Syracuse
University; Richard Huseman, dean
of UCF's College of Business Administration; John Bolte, UCF's vice
president for administration and
finance; and Roy Carroll, vice
president for planning and general
administration of the University of
North Carolina system.

Special Report

Salaries key issue in consultation
UFF representatives, university administrators discuss faculty concerns
Editor's note: The following is the UFF/UCF
Chapter Consultation with the President report.
Representing UFF were Karen Biraimah, William
Byers, Phyllis Hudson, Frank Kujawa, King Osborne
and Bonnie Parker. Representing the administration
were Steven Altman, lanet Balanoff, lohn Bolte,
Ashmun Brown, Frank Juge and Mark Roberts. The
consultation took place June 6.
Steven Altman apologized, but said he would be
leaving the meeting early because of a last-minute,
unavoidable conflict. He asked that the discussion of
tenure and promotion criteria be delayed for discussion
at a meeting to be set at the earliest possible date. He
said he had discussed the other issues on the agenda
with Frank Juge, who would represent him in those
discussions. Karen Biraimah agreed.
• Salary: discretionary and merit pay
Biraimah stated UFF's position: Promotion raises for
UCF faculty should be for the full academic year and
that funds to do this should be taken from lapse funds if
necessary. Also, discretionary raises should be allotted
according to established departmental merit criteria.
Juge said that Board of Regents indicated that no
variance from legislative or UFF/BOR agreement
provisions is permissible, and the Legislature has
mandated that no salary raises be effective before Jan. 1.
He said that he was not convinced that it would be a
good thing to do in any case, considering how little
money is available for salary increases overall.
He said that almost half the 1.5 percent (of the 199091 salary rate) generated for discretionary raises had to
be used to fund mandated increases: promotion, sex
equity and increases to bring faculty salaries u p to the
80th percentile of comparable individuals on the
Oklahoma State University or Association of Research
Libraries salary surveys. William Byers indicated that
1989-90 salary data is being used for these comparisons.
Juge said UCF deans and directors have been advised
to look at the annual evaluations and to use the remaining discretionary monies (approximately .8 percent) to
award increases on the basis of merit. It is anticipated
that individuals receiving outstanding evaluations will
receive some merit increases. The UFF/BOR agreement
requires that such increases be at least $300.
• Parking
Biraimah recommended that UCF administration
reiterate to the UCF police/traffic department that
harassment and unprofessional conduct is inappropriate
when giving parking citations to faculty. A recent
incident was described.
John Bolte agreed totally. He said there was no
excuse for officers treating people rudely. Mark Roberts
indicated that appropriate disciplinary action was being
taken in the case described, but that the faculty member
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involved waited three to four months before reporting
the incident. He encouraged faculty members to file any
complaints in a timely manner and assured UFF that
investigation and proper action would follow. Bolte
agreed and said the police department's internal
disciplinary review process works well.
Biraimah stated that if faculty members are to be
encouraged to attend graduation ceremonies, they
should be allowed to park in areas normally designated
as faculty parking.
Bolte agreed. He said a portion of the faculty lot near
the site of graduation ceremonies would be set aside for
faculty in the future. He said that when graduation
ceremonies are moved to the field house, there may be
some initial confusion, but that they would find some
way to provide faculty with convenient parking.
Biraimah stated UFF's position that parking fees for
faculty be returned to $26 and that $2 second car stickers
be reinstated.
Bolte responded that he would like to see the fee
come down, too, but that it was not likely. Part of the
money collected from parking stickers is going into the
Parking Garage Trust Fund. He explained that parking
facilities are not funded by the Legislature.
Some of the parking fee monies, $50,000, will be used
to subsidize bus shuttle service to UCF along Alafaya
Trail beginning in the fall. This one-year-experimental
project is also being supported by local businesses,
Research Park and Quadrangle tenants and federal
grant monies.
Frank Kujawa asked how much was contributed to
the Parking Garage Trust Fund from parking fees last
year. Bolte said $100,000, with $150,000 anticipated from
next year's fees.
Biraimah stated that UFF would like to see the
university put out more information regarding the
procedure for acquiring loading/unloading permits.
Bolte agreed that this was a good point. He indicated
that administrators were already doing some work in
this area, but had decided that information on "sidewalk
vehicular traffic" should be done first.
• Adjuncts and instructors
Phyllis Hudson reiterated UFF's position that
adjuncts who have been continuously employed for
several years at UCF be offered regular part-time faculty
appointments.
Juge said that the issue had been discussed with all
deans. He said the problem seemed to occur primarily in
the College of Arts and Sciences. He said that the dean
of the College of Arts and Sciences was moving in the
direction of trying to hire as many candidates with
research qualifications as possible. Moreover, when new
positions are made available, they will be tenure-track,
full-time appointments.
Hudson stated that UFF believed that there was a

place for both kinds of appointments at the university
and one did not necessarily preclude the other. She also
reminded Juge of UFF's request for data on adjuncts. He
said that he would check on it.
UFF asked for data on terminal contracts issued to
instructors and also for information about how the
university intends to replace terminated instructors.
Juge said he was aware of only two — both in the
College of Arts and Sciences — and the objective was to
replace with tenure-track appointments, as mentioned
above. He said that by-and-large, instructors will continue to be hired, but in departments which rely less on
adjuncts.
Hudson asked what procedures UCF instructors
eligible for promotion under Section 6C7-3.017(2)(a) of
the UCF Promotion Rules should follow. Juge said they
should put together a folder and follow the normal
procedure.
Kujawa pointed out that some deans are telling
instructors they cannot be promoted, but must apply for
a tenure-track opening along with other candidates if
they want to achieve assistant professor status. Juge
indicated this was not appropriate and that he would
remind the deans of it. He did remind UFF, however,
that deans had the right to make negative recommendations on promotion.
In response to a question from Kujawa, Juge stated
that the university had the freedom to convert tenureearning lines to non-tenure earning lines and vice-versa.
He said that deans should not be telling instructors not
to apply for promotion and that he hoped all assistant
professors at UCF are hired according to the search
process or promoted into the rank by the agreed
promotion procedure.
• FTE and summer contracts
Kujawa asked that there be some way of setting
additional standards for different courses, with chairs
and faculty working out the details where appropriate.
Juge stated that FTEs are a departmental matter.
Biraimah brought u p the dilemma of chairs assigning
various FTE for the same departmental course. Juge
stated that he would write to all deans, encouraging
them to establish a "normal" FTE for various courses.
Byers added concerns regarding the 12-hour law,
mentioning that some assignments appeared random in
nature. He suggested getting back to some rational
basis.
Byers also brought up the problem of regular faculty
having to travel off-campus in order to accept an
overload assignment. Juge responded that the situation
came about because of necessity.
Due to time constraints, it was agreed that all tenure
and promotion issues would be dealt with during a
continuation of this consultation to take place before the
administration's tenure and promotion workshop.
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Classified Ads
This i$ a free service to full-time U<~F employee?
Ad formhe UCF Report office,
ADM 3951.

Bed, queen with frame, $150. Large dresser, $40. Two
dark brown end tables, $20 each. 281-8484, after 6 p.m.
Beds, 2 twins with frames in new condition, $80 each.
Queen with frame in new condition, $150. Large metal
dresser, $50 or best offer. 281-8484, after 6 p.m.
Bike, ladies 10-speed, Bridgestone City/Mountain,
burgundy, used no more than a dozen times. $85 or best
offer. Donna, 658-6834.
Book cases, 2, tall w / cabinet in bottom, walnut style
finish, very good condition. $40 each or $70 for both,
negotiable. Mindy, x2501 or 366-7780, evening.
Boots, ladies black calf height. Never worn, size 5 1 / 2 .
Copper and silver accents (toe tips and detachable
buckle/strap around ankle), $25. Dolores, x5554.
Car, '75 Toyota Corolla wagon. 5-speed, reliable. New
tires, AM/FM cassette, A / C , perfect engine. $899.
Dolores, x5554, or 660-2693, after 4:30 p.m.
Car, '87 Hyundai. 2nd owner. 31K mi., A M / F M cass.
like new. 3-door, A / C . $2,900. Jim, x2384 or 281-1627.
Car, '81 VW Rabbit, $995. Excel, mechanical cond., has
$630 new work, excel, body, 2 new tires, mag. wheels,
fender guards, mud flaps, sunroof, diesel engine, 142K
mi., no A / C , . 631-8139 or 633-7061.
Car stereo, Pioneer CD player w / AM/FM, hide-a-way
tuner, remote. Pioneer 200 watt power amplifier. MTX
digital loudspeaker w / 12 in. subwoofer, 2 4 in.
midrange, 2 tweeters in professionally-made wedge box.
S850 for system or best offer. Paul, x5462 or 657-2128.
Cockatiels, grey, hand fed, 3 months old, very lovable,
beautiful pets. $30 each. Richard, 365-6272.
Duplex, 2/1 oil Chickasaw Trail, $46,900. New carpet,
v inyl, dishwasher, disposal. Walk to shopping. Large
patio, shed. 273-0541.
itertainment unit, for stereo/TV. Walnut-style finish.
. .od condition. S40. Mindy, x2501 or 366-7780, evening.
House, reduced 3/2 in Stillwater. 2 mi. north of UCF.
Ceramic tile, security system, fireplace, screened porch,
custom window treatments, cul-de-sac. Terry, x2661.
House, 2/2 in Palm Valley, 1.5 mi. from UCF. Lr. ktchn,
creened porch, shed, 2-bay carport, priced for quick
$35,000 or best offer. Jerry, 365-6211, leave message.

House, 3 '.
ark Lake ue access; Extras. Wellled and shows pride of ownership. 2300 Forrest
Road. $169,900. 628-3010 or 644-1028.

Wedding gown, Ivory c atin and lace, beaded be*
iow back, long sleeves, designer label. Size 10-1.
$900, sel $350 or best offer. Mary, x2190 or 339-9323.

Kittens, Himalayan, CFA registered, champion sire.
Blue, Flame and tortie points. Fluffy, playful, blue eyes.
$150-$250. 365-6572.

Winnebago mini, '74, 20 ft., sleeps 6, loaded, 360 eng.,
low mi., $4,800. 277-7977.

Original bead creations, necklaces, earrings and
bracelets. Gold, silver, glass and other interesting beads
available. Kevin, 671-7795, or Dolores, x5554.
Photo equipment, two bulk film loaders, one new in
box, stainless steel tank film developer. $25 or make
offer. Mindy.. x2501, or 366-7780, evening.
Piano, Baldwin, console, 1983, excellent condition, $900
or best offer. 830-4324, after 6 p.m.
Playpen, with pad and canopy cover. $15. x2439.

House, 2/2.5 split plan, 1 acre waterfront on Lake
McGarrity. Quiet cul-de-sac, prestigious area. Large lr,
dr, eat-in k, 2-car garage, screen porch. Washer, dryer.
Central A / C . $895 mo. furn, $695 unfurn. 574-0232.
Lakeview Townhouse, w / balcony, 2/2, central heat/
air, privacy fence, verticals, microwave, dishwasher,
double garage, washer/dryer hookups. $600 mo., $200
deposit. Jana, x2627 or 365-3207, after 6 p.m.

Puppies, Labrador Retrievers, females, chocolate and
black, shots/wormed. AKC registered. $200. 365-6572.

Wanted

Puppy, Bassett, champion parents. 380-9627.
Sofa bed, $75 or best offer. Dining table with 4 chairs,
$50 or best offer. Kim, x6000.

Bowlers, interested in a fun night of bowling in UCF's
mixed league. Starting first Wednesday in September.
Ed, x5072 or Linda, x2934.

Soloflex, excellent condition. $700. Victor, 823-8820.
Stationary bicycle, DP AirGometer w / programmable
monitor. Purchased for $298 w / service contract. Never
used. $235 or best offer. Paul, x5462 or 657-2128.
Steamer trunk, wooden hangers, drawers, solid
condition. $50 or offer. Mindy, x2501, or 366-7780.
Swag lamps, i white wicker, 1 brown canvas. Good
condition. $15 each or offer. Mindy, x2501, or 366-7780.
Television, large set, fair condition, $25. Sofa bed, good
condition, $25. Troy, x2-:
Townhouse, 3/2 in Gainesville. 2.5 miles from UF. 5
old, no qualifying,- assumable FHA mortgage.
$55,900. 380-3564.

Handball players, are there any out there? If so, please
contact Bryan, x3496 or 281-6915.
Little Tikes Party Kitchen, Fisher Price McDonald's
restaurant center, Barbie Power Wheels car. Good
condition only. Ann, x5322 or 365-8744.
Place to rent, grad student needs room in apt. or house
close to campus. Chuck, x2472, or 366-3945.
Roommate, grad ass, grad student, or UCF employee to
share 2 / 2 condo. Rent $475, deposit $350, and utilities.
Golfside Villas, 1000 S. Semoran, #611 (just south of
University Blvd.) Rebeca, x6345 or 671-1478, after 5 p.m.
Volunteers, to donate one of two hours a week delivering food to needy families for OUTREACH, a local
charity organization. Kathy, 366-7365.

Vacation condo, Tiv.
n at Ormohd Beach, ocean
front with pool. Third floor,
- • •• . off Available for
renting $310. On.
• : V -25>$3,00( or
best offer. Bill, 26
• ' 00 A 137, work.
Van, "86 Tropic
tires, low mi., clean,$
Waterbed, queen, headbc
scotch vinyl side rails. Exce
offer. Deliver and set-up fci

tial air, color
new
i >est offer. 644^-9616.
mattress. Butter"ndition. $100 or best
harge. 830-5980.

Waterbed, king, wavefess mattress, liner, heater, frame.
$100 or best offer. P
62 or 657-2128, evening.

Miscellaneous
Share house, well-furnished, private room w / separate
bathroom in quiet home. Female preferred. Close to
UCF. Non smoker. Available now. Jo, x5504.
Yard sale, furniture for all rooms, TV, household goods,
sporting equipment, bikes. Saturday, Aug. 24, 8:30 a.m.4 p.m. 553 Mystic Wood (cluster 12) in Deer Run
subdivision, off Red Bug Lake Road.

Calendar
Special notice
The public affairs d e p a r t m e n t compiles U C F - w i d e
e v e n t s a n d m e e t i n g s o n a n ong o i n g basis o n PROFS network. Sponsoring organizations are responsible for
p r o v i d i n g entries.
Information can be sent b y
c a m p u s mail to public affairs
or sent electronically to
DMcFall PROFS. A PROFS
u s e r can v i e w the c a l e n d a r b y
calling u p the process calend a r screen, t y p i n g U C F over
the user's n a m e , e r a s i n g a n y
r e m a i n i n g characters a n d
p r e s s i n g t h e "enter" key.
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Courses:
The Center for Executive i
ment is offering the following cdui ses.
For information, ca
• Sept. 5-Nov. 7, Effect
act
Administration Brevard, 6-9 p.m.
• Sept. 9-Jan. 6, CEBS II, Retirement
Plans
D.m.
• Sept. !0-Nov. 12. FAM: Government
Cost Account;
m.
• Sept. 11-Dec. 11 Management Development Series, 8:30 a.m.-4:30 p.m.
• Sept. 12-13, Purchasing Policies and
Practices, 9 a.m.-* p.m.
• Sept. 12-Nov. 14, Effective Purchasing
& Materials Management II, 6-9 p.m.
Exhibits:
The following items will be on display
in the library through July:
• Vietnamese Art, bv Steve Nguyen.
• Botanical Exploration in Southern
Melanesia, by Harvey Miller. • Islamic
Civilization: Art and Culture, by AbdiRizak Ibrahim Salah.

The following will be on display in the
• i I gallery, HFA 305, Aug. 23-Sept. 18,
a.m.-4:30 p.m. For information, call
x2b/b.
• Form <5c Content, by James Keeton.
• Form & Function, bv Hadi Ali Abbas.
Miscellaneous:
esday, Alanon meetings are held in
the campus wellness center during the
-tour. For inform.ition, cali x5841.
• Wednesday, Aug. 28, an Activities Fair
for clubs and organizations, 11 a.m.-2
p.m. For information, call x5107.
• Wednesday, Aug. 28, there will be a
plant sale at the Student Center, 8:30
a.m.-3 p.m. For information, call x5107.
• Sept. 5, the Faculty and Staff Welcome
Back Reception will be held in the UCF
Arena, 7-9 p.m.
Seminars:
The Small Business Development
Center is sponsoring the following. For
information, call x5553 or x5554.
• Tuesdays, Aug. 27-Oct. 29, Production

Activity Control, 6-9 p.m.
• Wednesdays, Aug. 28-Oct. 30, fust-inTime Management, 6-9 p.m.

The UCF Report
The UCF Report is a publication oi
the Department of Public Affairs,
Division of University Relations,
Universitv of Central Florida,
P.O. Box 25000, Orlando, FL
32816, (407) 823-2504. Publication
of announcements and official
memoranda about University
policy and procedures in The
UCF Report constitutes official
notice to faculty and staff.
David Finnerty, Editor
Irene LeBlanc, Editorial Assistant
Kristen Sweet, Editorial Assistant
Bill Thomson, Photographer
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Given below is this year's
timetable relating to faculty
reviews and/or promotion.
Please be advised that if
minor adjustments in the
timetable are needed, they

can be made with the concurrence of the concerned chairperson and dean, provided
that all substantive requirements are met. However, the
Jan. 6 date for submission of

all promotion and tenure files
to me is firm.
The application format for
promotion and tenure is
available from either the
office of the dean or the office

of academic affairs.
If you have any questions,
please call Frank Juge at
x2496.
Richard Astro,
Provost

Please pull out this section and retain for your records.

Tenure/promotion schedule 1991-92
Friday, Aug. 23:
Tenure / promotion
reviews requested from
outside experts (due Sept.
27).
Friday, Sept. 27:
Tenure/promotion
application file completed.
Friday, Sept. 27: Outside
reviews due.
Wednesday, Oct. 2:
Tenure / promotion
evaluation file (with
outside reviews)
transmitted by department
chair to Department
Promotion and Tenure
Committee.
Thursday, Oct. 10:
Tenure/promotion —
Department Promotion
and Tenure Committee
report (AA-16) submitted
to department chair.
Tuesday, Oct. 15: Tenure
only — department chair
completes Form AA-18-A
Revised, A-D.
Wednesday, Oct. 16:
Tenure only — department
chair sends written notice
of Department Promotion
and Tenure Committee
recommendation with
copy of report. (Candidates
signature required.)
Department chair sends
copy of Form AA-18-A
Revised, A-D to candidate.
(Candidate may respond
within five calendar days.)
Promotion only —
department chair sends
written notification of
Department Promotion
and Tenure Committee
recommendation with a
copy of report, and requests
candidate's signature on
Wednesday, Aug. 21,1991

AA-16. (Candidate may
respond within five
calendar days.)

Thursday, Oct. 31:
Tenure/promotion — dean
to college committee.

Tuesday, Oct. 22: Tenure
only — department
chair/dean conducts a
secret poll of the tenured
members of the
department/college, and
records the vote in Form
AA-18-A Revised, Section
E.

Monday, Nov. 25:
Tenure/promotion —
College Promotion and
Tenure Committee report
(AA-16) to dean.

Wednesday, Oct. 23:
Promotion only —
department chair
formulates
recommendation Form
AA-18-A Revised, Section
A-F (E not required for
promotion).
Tenure only —
department chair
completes Form AA-18-A
Revised, Section F (chair's
recommendation and
comments).

Tuesday, Nov. 26:
Tenure/promotion — dean
notifies candidate by letter
of College Promotion and
Tenure Committee report,
providing candidate with a
copy. Candidate's signature
requested on AA-16." •••
(Candidate may respond
within five calendar days.)
Monday, Dec. 2:
Deadline for candidate's
response to college
committee's
recommendation.

Thursday, Oct. 24:
Promotion only ~
department chair sends
copy of chair's response
Form AA-18-A Revised,
Section A-F with a letter of
transmittal. (Candidate's
response is due within five
calendar days.)
Tenure only —
department chair by letter
notifies candidate of:
• vote of tenured
faculty in
department / college,
• sends candidate copy
of chair's recommendation
and comments, and obtains
signature of candidate.
(Candidate may respond
within five calendar days.)

Friday, Dec. 20: Tenure
only — dean formulates
recommendation AA-18-B
Revised, Section A and B
and sends a copy with
transmittal to the candidate
(copy to department chair),
requests candidate's
signature. (Candidate may
respond within five
calendar days.)
Promotion only ~ dean
formulates his
recommendation (Form
AA-18-B Revised) and
sends a copy with
transmittal to the candidate
and requests candidate's
signature. (Candidate may
respond within five
calendar days.) (Copy of
notification sent to
department chair.)

Wednesday, Oct. 30:
Tenure/promotion department chair to dean.

Friday, Jan. 3: Deadline
for candidate's response to
dean's recommendation

vn.

Monday, Jan. 6:
Tenure/promotion — dean
forwards files to Richard
Astro, provost. (Support
documents to be stored by
the dean and made
available to authorized
reviewers.)
Wednesday, Jan. 8:
Tenure/promotion — to
University Promotion and
Tenure Committee to
commence review.
Friday, Jan. 31:
Tenure / promotion —
University Promotion and
Tenure Committee sends
notice of recommendation
and provides candidate
with copies of individual
reviewer worksheets
(Form AA-18-C) and an
opportunity to respond.
(Copy of notification sent
to dean and department
chair.) Candidate's
response is due within five
calendar days.
Wednesday, Feb. 5:
Deadline for response from
candidate to University
Promotion and Tenure
Committee notice.
Monday, Feb. 10:
University Promotion and
Tenure Committee to
Provost Astro.
Wednesday, March 4:
Tenure/promotion —
provost to president.
Wednesday, March 11:
Tenure/promotion —
president to provost.
Monday, April 6:
Promotion notices.
Wednesday, April 15:
Tenure to Board of Regents
for June meeting.
Supplement, Page 1

Supplement
University tenure/promotion rules
6C7-3.011
TENURE
(1)
Scope
This rule shall apply to all faculty members. However, in the case of non-unit faculty the
provisions of Article 20 of the BOR/UFF collective bargaining agreement shall not apply.
For those (non-unit) members, grievances shall be processed in accordance with UCF Rule
6C7-3.132FAC.
(2)
General Policy
(a) University of Central Florida adheres to the Board of Regents rules
governing tenure (6C-5.225 and 6C-1.10(2) (h).
(b) There should be sufficient discipline flexibility in interpretation of
the standards for tenure so that individuals may have reasonable expectation of fulfilling the
requirements.
(c) A faculty member should normally be recommended for promotion
prior to or at the same time that tenure is recommended. To save time for both faculty
members and committees, the necessary papers for both should go forward simultaneously
It is recommended that a positive vote for promotion precede the vote on tenure.
(3)
Procedure for Granting Tenure
(a) At the time a faculty member becomes eligible for tenure
consideration the appropriate department or unit administrator, after consultation with
tenured members of the department or unit, see 6C7-3.011(3)(c), and after taking into
account other considerations such as student evaluations, public school service and reviews
by outside experts in the case of instructional positions, shall nominate him/her for that
status of postpone such nomination and, in either case, shall inform him in writing of the
action taken.
(b) Outside Review:
Each faculty member being considered for tenure will have his/her application tile
submitted to four outside experts for evaluation. The outside experts are to be selected
using the following procedures.
1.
The department chair and the Department Personnel- Promotion and
Tenure committee will jointly select a panel of four outside reviewers: the faculty member
being considered for tenure will nominate a panel of four outside reviewers. The final
panel of outside reviewers will consist of four persons; two selected by the faculty
candidate from the panel proposed by the Chair and personnel promotion and tenure
committee, and two selected from the panel proposed by the faculty candidate by the Chair
and personnel promotion and tenure committee. When a department Chair is under
consideration for tenure, his/her dean will appoint a person to participate in the tenure
process in the role of the Chair's supervisor.
2
Outside reviews shall be required for all tenure candidates.
3.
Outside reviewer's comments shall be based upon a professional resume
ana selected materials provided jointly by the Chair and candidate to the outside reviewer.
In tne event that agreement cannot be reached on the selected materials, the Department
•Personnel Promotion and Tenure Committee will adjudicate the matter.
4.
In all instances a standard letter provided by the Office of Academic
Affairs will be used for the purpose of submitting a file for outside review. When a Chair
is a candidate, his/her immediate supervisor will handle the letters and file distributions.
(c) The vote of the tenured members of the department or unit shall be
obtained by the appropriate department or unit administrator in a secret poll, the results of
which shall be forwarded with the nomination.
(d) Evaluation of the candidate by other faculty members shall also be
considered during the nomination process.
(e) The nomination must be evaluated by the appropriate college dean,
the Vice President for Academic Affairs and the President before the President submits it to
the Board of Regents.
(f) If the President approves, the nomination will be forwarded to the
Chancellor for action by the Board of Regents. The President will provide the nominee
with a written report of the final action taken by the Board on the nomination for tenure.
(g) Presidential denial of nomination may be appealed under the
applicable UCF grievance procedure (Rules 6C7-3.013 or 6C7-3.0132).
(4) College of Engineering
In addition to the university-wide criteria for promotion and tenure, as detailed in
this document, the following criteria will be applicable for all Professional Engineering
Faculty nominations.
(a) Current professional registration as:
1. An "Engineer-in-Training" for the rank of Assistant Professor of Engineering,
and
2. As a "Professional Engineer" for the ranks of Associate Professor of
Engineering and Professor of Engineering under the laws of a state or territory of the
United States. Professional Engineering faculty shall give evidence of being registered in
Florida.
(b) Evidence of continuing education and professional development
activities that clearly demonstrate that the individual faculty member has obtained relevant
professional competence in an appropriate discipline.
(c) Evidence of active professional service with one or more of the
"Participating Bodies: of the Engineer's Council for Professional Development. Such
service herein defined as participation in the affairs of the professional/learned/technical
society as an officer, committee member, or by presentation of papers.
(d) The annual review of faculty by the Dean of the College of
Engineering shall include certification to higher authority of "satisfaction of continuing
qualifications" of a faculty member to be a member of the "Professional Engineering
Faculty."
(e) Recognizing that some of the current engineering faculty/educators
may have different personal objectives OR that it may be appropriate to appoint certain
applied scientists to the engineering faculty in the future, an exception to item (a) shall be
allowed provided that:
1. The affected faculty member shall be appointed "
" of Engineering
Science," and
2. The same requirement for professional development and professional services
shall be maintained as requisite for membership in the "Professional Engineering Facult;
Specific Authority: 120.53(l)(a), 240.227(1), 6C-5.225 FAC Law Implemented: 120 53
(l)(a), 240.227(1), 240.245, 240.209, (3) (e), '4) 447.203(2) FS
History: New 10-8-75 Amended 11-10
4-30-81
8-4-85
8-14-88
8-02-89
Formerly 6C7-3.11
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6C7 3 017

PROMOTION

(1)

Policy
(a) University of Central Florida adheres to the regulations of the Board
of regents governing promotion (6C5.113).
(b) There should be sufficient discipline flexibility in interpretation of
the standards for promotion so that individuals may have reasonable expectation of fulfilling
the requirements.
(c) A faculty member should normally be recommended for promotion
prior to or at the same time that tenure is recommended. To save time for both faculty
member and committees, the necessary papers for both should go forward simultaneously.
It is recommended that a positive vote for promotion precede the vote on tenure.
(2)
Nomination Eligibility
(a) Promotion to Assistant Professor - The candidal- is, expected to have
demonstrated his/her competency in the area of teaching. Except in unusual cases, the
individual should hold the doctorate or terminal degree in his/her field of specialization,
(b) Promotion to Associate Professor 1. The rank of associate professor signifies significant accomplishment in
scholarship, teaching, and service worthy of status as a member of the senior faculty.
2. Promotion from assistant to associate professor calls for substantial
contributions in teaching and in scholarship, as well as acceptable service contributions or
other University duties. The record must demonstrate professional accomplishment beyond
the doctoral or terminal degree level of the specific discipline. Contributions must be
substantive, although the quality of the contributions or the length of time over which the
contributions have been accumulated may be less than that required for the rank of
professor.
(c) Promotion to Professor - The rank of professor reflects not only an
individual's contributions within the institution but also denotes a status and level of
significant achievement among one's disciplinary peers on a national or international level
The standards in each of the colleges call for distinction in scholarship or teaching v
substantial accomplishments in service or other university duties. Substantial cont
of a continuing nature in each of the areas, beyond that expected of an associate professor,
are necessary components for the achievement of the rank of professor.
(d) Criteria for promotion to all faculty ranks shall also consider service
to public schools. Service to public schools shall be included under Service or
Research/Creative Activities, as appropriate Judgments pertaining to the d
promote a faculty member being nominated shall include the faculty member's activities
involving public schools under the following circumstances:
i The faculty member has been assigned such activities and has bee
reasonable opportunity to perform such activities, or
2. The faculty member requests that such activities be included.
(3) Procedures for Recommending Faculty Members for Promotion.
(a) Recommendations for promotion will be initiated by the department
chair and evaluated successively by the dean of the college, the Vice President for
Academic Affairs, and the President.
The dean will initiate recommendations for promotion of chairs, assistant deans, and
persons occupying similar positions.
(b) Recommendations by chairs and endorsements by deans should be
brief, and cite reasons for recommendations.
(c)
Outside Review Each faculty member being considered for promotion will have
his/her application file submitted to four outside experts for evaluation, the outside experts
are to be selected using the following procedures.
1.
The department chair and the Department Perswurel Promotion and
Tenure Committee will jointly select a panel of four outside reviewers; the faculty member
being considered for promotion will nominate a panel of four outside reviewers. The final
panel of outside reviewers will consist of four persons; two selected by the faculty
candidate from the panel proposed by the chair and personnel promotion and tenure
committee, and two selected from the panel proposed by the faculty candidate by the chair
and personnel promotion and tenure committee. When a department chair is under
consideration for promotion, his/her dean will appoint a person to participate in the
promotion process in the role of the chair's supervisor.
2.
Outside reviews shall be required for all promotion candidates.
3.
Outside reviewer's comments shall be based upon a professional resume
and selected materials provided jointly by the chair and candidate to the outside reviewer.
In the event that agreement cannot be reached as to the selected materials, the Department
Personnel Promotion and Tenure Committee will adjudicate the matter.
4.
In all instances a standard letter provided by the Office of Academic
Affairs will be used for the purpose of submitting a file for outside review. When a chair
is a candidate, his/her immediate supervisor will handle the letters and file distributions
(d) The recommendations should be accompanied by the supporting
materials as listed below:
1. A nomination format which will be provided by the Office of Academic
Affairs.
2.
A summary evaluation by the department chair in a format to be
provided by the Office of Academic Affairs..
3.
An evaluation of the faculty (candidate) by faculty in a format to be
provided by the Office of Academic Affairs. This evaluation which will be made by
committee at department, college and university level, in accordance with the following
procedures.
(e) Department Personnel Promotion and Tenure Committee:
1. A Department -Personnel Promotion_and Tenure Committee shall be
established within each academic department to function as an advisory group to the
department chair This committee shall normally not exceed five persons selected
majority vote of the tenured and tenure earning members of the department. Member^
shall be selected from either all tenured and tenure earning members of the departmc
only the tenured members (as determined during the selection voting process; Col
Personnel Promqtkm and Tenure Committee members are not eligible for service
Department Personnel Promotion and Tenure Committee. If a faculty membt
candidate for promotion and/or tenure, that individual shall not be eligible to serve on
committee.
Department Personnel Promotion and Tenure Committee members must re,
themselves from voting and be replaced by an alternate jn the following cases:
l'i)
nepotism
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if the personnel promotiqn^and tenure, committee member is non-tenured and is
voting on an applicant who serves in an administrative capacity over that voting
member,
(iii)
if in their judgement personal factors might impair their objectivity regarding an
individual applicant.
2.
The committee chair shall be a member of the committee selected by
majority vote of its members, and shall call the committee into session to transact such
business as required. The committee shall, at the request of the department chair, review
the evaluation folders of faculty under consideration for a change of status. The department
may designate, with approval of the Vice President for Academic Affairs, criteria for
evaluation in addition to those in 6C7-3.017(2). Additional criteria must be approved by a
majority of the regular full-time faculty members of the department, the department chair,
and the dean as provided for by the Collective Bargaining Agreement. The committee will
be discriminating in its decision making and will make its review based on consideration of
facts and supportive evidence contained in the evaluation folder.
3.
An evaluation of the faculty (candidate by faculty shall be completed for
each faculty member evaluated. Each committee member shall vote en each case
considered and the result shall be recorded. Each evaluation must be accompanied by an
explanation of the committee's action.
4.
The committee chair shall forward to the department chair the following:
(i)
A copy of the session call
(ii)
A copy of the record of attendance
(iii)
A copy of each faculty evaluation of faculty (candidate).
The committee shall also designate one of its members to orally report the basis
for the committee recommendation to the department chair and to the College Personnel
Promotion and Tenure Committee, if requested by either.
5.
The department chair shall, within five calendar days, notify the faculty
member of the committee's evaluation.
6.
Evaluated faculty members may review the committee's evaluation
Persons "not recommended" may, at their option, request an explanation from the
committee. Evaluated members choosing to rebut the committee's evaluation may do so in
writing within five calendar days after receipt of notice of the committee's decision (or
explanation if one was requested), and this rebuttal shall be placed in the m<
evaluation file.
(f) College Personnel Promotion and Tenure Committee:
1.
A College Personnel Promotion and Tenure Committee shall be
established within each college to function as an advisory group to the dean. The size of
this committee, for the purpose of evaluation of faculty, shall be determined by a vote of
the majority of faculty members in the college. In no case shall there be less than ivmembers nor more than the number of departments in the college, plus two who will be
large" representatives. Every department consisting of more than two members shal
at least one representative unless a majority of the members of the depart'decline to be represented. Each committee member shall serve a term of two aeade
years. Terms shall be staggered to provide for continuity and uniformity of committee
action. Committee members are not allowed to serve two successive terms
2.
The number of committee members shall be the quantity determined in
1. above plus one (elected) alternate member.
3.
Each department shall elect a representative to the College ^Personnel
Promotion and Tenure Committee. Where the college has elected to have "at large"
representatives, they shall be elected by the faculty of the college. These representatives
shall be tenured faculty members elected by majority vote of tenured and tenure earning
faculty of the department (or the college for "at large" representatives). If the department
does not have tenured faculty, then the departmental representative will be elected from the
tenure earning faculty of the department. Exempted from service on College Personnel
Promotion and Tenure Committees are faculty not eligible because of prior service (see 1.
above) and faculty who are candidates for promotion and/or tenure. Deans and department
chairs are not eligible to serve on College Personnel Promotion and Tenure Committees.
4.
Representatives of the College Personnel Promotion and Tenure
Committee shall be elected at department (or college, for "at large" representatives)
meetings in April. The Dean of the college shall serve as the election official.
College Personnel Promotion and Tenure Committee members must remove
themselves from voting and be replaced by an alternate in the following cases:
(i)
nepotism,
(ii) if in their judgement personal factors might impair their objectivity regarding an
individual applicant.
5.
No more than two members may be elected from one department.
6. Nominations for "at large" members shall be restricted to tenured members of
the college, and shall be from the floor at the April meeting of the tenured and tenure
earning college faculty. Selection of members shall be by secret ballot and at least by a
simple majority of those voting. In the event no nominee receives a majority of the votes
cast, a runoff election shall be held among the fewest number of nominees for that
particular committee seat whose total vote accumulates to be fifty percent or more of the
votes cast. Election results are to be reported by the college dean to:
(i)
The college faculty
(ii) The department chair
(iii)
The Vice President for Academic Affairs
7.
The committee chair shall be a member of the committee elected by a
majority vote of its members, and shall call the committee into session to transact such
business as required. Except for the College of Arts & Sciences, a quorum shall consist
of the attendance of all regular committee members. Attendance by eighty percent of the
committee members representing the College of Arts & Sciences will constitute a quorum.
In case of serious or prolonged illness the alternate member will serve.
8.
The committee shall, at the request of the dean, review those credentials
submitted by the department chairs for consideration of faculty change of status. The
college may designate, with approval of the Vice President for Academic Affairs, as
provided for by the Collective Bargaining Agreement, additional criteria for evaluation at
the college-wide level in addition to those in applicable rules. Such additional criteria must
be approved by a majority of the regular full-time faculty members of the college and its
dean. The committee will be discriminating in its decision making, and will make its
review based on consideration of the facts and supporting evidence contained in the
evaluation folder as well as the written and verbal reports of the Department Evaluation
Promotion and Tenure Committee and the recommendation of the department chair.
9. An evaiuation of the faculty (candidate) by faculty shall be completed for each
faculty member evaluated. Each committee member shall vote on each case considered and
the result shall be recorded. Evaluations shall not be an order ranking.
10.
The committee chair shall forward to the dean the following:
(i)
A copy of the session call
(ii) A copy of the record of attendance
(iii)
A copy of each faculty evaluation of faculty (candidate).
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(iv)

The evaluation file
11.
The dean shall, within five calendar days, notify the evaluated and
advise that they may review their evaluation. Persons "not recommended" may, at their
option, request an explanation from the committee. Evaluated members choosing to rebut
the committee's evaluation may do so in writing within five calendar days after receipt of
notice of the committee's decision (or explanation if one was requested) and this rebuttal
shall be placed in the member's evaluation file.
(g)
University Personnel Promotion and Tenure Committee
1.
The University Personnel Promotiojoajid. Tenure Committee shall be
established to function as an advisory group to the Vice President for Academic Affairs. It
shall be comprised of tenured associate for full professors. This committee shall consist of
one member from each College Personnel Promotion and Tenure Committee to be elected
by each College Personnel: Projmp_tipji.jind_ Tenure Committee. Each College Personnel
Promotion and Tenure Committee will elect from its membership one representative and
one alternate to serve on the University Personnel Promotion and Tenure Committee,
except for the College of Arts and Sciences. The College Personnel Promotion and Tenure
Committee of the College of Arts and Sciences will elect from its membership three
members, and an alternate for each, from each traditional division - Natural Sciences,
Social Sciences, and Humanities and Fine Arts.
If a faculty member is a candidate for promotion and/or tenure, that individual
shall not be eligible to serve on the committee.
College Personnel Promotion and Tenure Committee members must remove
themselves from voting and be replaced by an alternate in the following cases:
(i)
nepotism,
(ii) if the personnel Promotion and Tenure committee member is non-tenured and is
voting on an applicant who serves in an administrative capacity over that voting
member,
(iii)
if in their judgement personal factors might impair their objectivity regarding an
individual applicant.
The committee membership will be a matter of public record.
The committee chair shall be a non-voting member of the committee
appointed by the Vice President for Academic Affairs.
The committee shall, upon request of the Vice President for Academic
Affairs, review the evaluation folders of faculty under consideration for change of status.
In this review the committee will rely upon the same criteria used by the Department
Evaluation- Promotion and Tenure Committee and the College-Personnel Promotion and
Tenure Committee II will be discriminating in its decision making and will make its
review based on consideration of the facts and supporting evidence in the evaiuation folder
as well as the written report of the department chair, written and verbal reports of the
College Personnel Promotion and Tenure Committee, and recommendation of the college
4.
The committee chair shall forward to the Vice President for Academic
Affairs the following (unless the member chooses to terminate candidacy at department or
college level):
(i)
A copy of the session call
(ii)
A copy of the record of attendance
(iii)
A written recommendation
(iv) A copy of a memorandum informing the faculty member of the committee's
recommendation and advising the member that any response must be submitted
within five calendar days.
(4)
Promotion Decision and Notification.
(a)
The department chair will notify a faculty member of his/her
intent to support or not support promotion and explain the procedure involved.
(b)
The evaluation process is chair to dean to Vice President for
Academic Affairs to President. Positive and negative recommendations will be forwarded
successively and the faculty member will receive a notice of each recommendation at the
time it is forwarded.
(c)
All candidates will be reviewed by the Vice President
for Academic Affairs and the President. Final decisions shall be made by the President
and rendered in writing.
(d)
Promotion will normally become effective at the beginning of
the succeeding academic year.
(5)
College of Engineering
In addition to the university-wide criteria for promotion and tenure, as detailed in
this document, the following criteria will be applicable for all Professional Engineering
Faculty nominations:
(a)
Current professional registration as
1.
an "Engineering-in-Training" for rank of Assistant Professor of
Engineering, and
2.
as a "Professional Engineer" for the ranks of Associate Professor of
Engineering and Professor of Engineering under the laws of a state or territory of the
United States. Professional Engineering faculty shall give evidence of being registered in
Florida.
(b)
Evidence of continuing education and professional development
activities that clearly demonstrate that the individual faculty member has obtained relevant
professional competence in an appropriate discipline.
(c)
Evidence of active professional service with one or more of the
"Participating Bodies" of the Engineer's Council for Professional Development. Such
service herein defined as participation in the affairs of the professional/learned/technical
society as an officer, committee member, or by presentation of papers.
(d)
The annual review of faculty by the Dean of the College of
Engineering shall include certification to higher authority of "satisfaction of continuing
qualifications" of a faculty member to be a member of the "Professional Engineering
Faculty."
(e)
Recognizing that some of the current engineering
faculty/educators may have different personal objectives OR that it may be appropriate to
appoint certain applied scientists to the engineering faculty in the future, an exception to
item (a) shall be allowed provided that:
1.
The affected faculty member shall be appointed "
of
Engineering Science,"
2.
The same requirement for professional development and professional
service shall be maintained as a requisite for membership in the "Professional Engineering
Faculty."
(6)
New Rules
New rules adopted at any time by the University of Central Florida in regard to
Rule 6C7-3.017 shall not become effective to the exclusion of prior rules for a period of
one year. Specific Authority 120.53(l)(a), 240.227(1), 240.245 FS
Law Implemented 120.53(l)(a), 240.227(5), 240.245 FS. History-New 10-8-75, Amended
11-10-77, 9-27-79, 11-14-83, 8-4-85, 8-14-88, 8- 2-89 Formerly 6C7-3 17
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BOR tenure/promotion rules
6C-5.113 PROMOTION
(1) Definition
(a)
General Faculty promotion - The assignment of a General Faculty
member to a higher academic or equivalent rank.
(b)
Administrative and Professional employee promotion - the assignment of
an Administrative and Professional employee to another Administrative and Professional
class having substantially increased responsibilities and/or a higher pay grade, or a
permanent assignment of substantially increased responsibilities for the existing
classification. Assignment of a higher pay grade to a position may constitute a promotion
or merely a reslotting of the position, at the discretion of the president or president's
designee, or the Chancellor or Chancellor's designee for Board Office employees.
(2)
Criteria and procedure for promotion
(a)
General Faculty - The criteria for promotion of General Faculty
members shall include meeting the minimum qualifications for appointment to the rank or
position, increases skill in the performance of duties, increased knowledge in the field of
specialty, increased recognition as an authority in his/her field, and potential for
professional growth. Procedures for faculty participation in the development of promotion
recommendations and other procedures and criteria for promotion may be specified by the
university.
(b)
Administrative and Professional employees - The criteria for promotion
of Administrative and Professional employees shall include exemplary performance of
duties in the employee's present position and satisfaction of the minimum qualifications
contained in the class specification for the position to which promoted. A qualified
Administrative and Professional employee may be promoted in the employee's current
position based on a substantial increase in responsibilities. Procedures for promotion
consideration shall be specified by the university for university employees, or the
Chancellor or Chancellor's designee for Board Office employees.
Specific Authority 240.209(3)(m)FS Law Implemented 240.209(1), (2), (4), 447,203 (2)
FS, History-New 11-11-80, Amended 12-8-81. Previously numbered 6C-5.29, Amended
10-13-85.
Editorial Note: The 10-13-85 amendment entirely superseded the former rule.
6C-5.225
TENURE
(1)
For General Faculty who are members of the general faculty bargaining
unit and represented by a bargaining agent, the provisions of this rule are supplemented by
the BOR/UFF Agreement.
(2)
Definition of Tenure of the Faculty
(a)
Preamble-Institutions of higher education are conducted for the
common good. The common good depends upon the unfettered search for truth and its free
exposition. Academic freedom and tenure exist in order that society may have the benefit
of honest judgment and independent criticism. The meaning of tenure in the academic
community in the United States is simply a guarantee of annual reappointment for General
Faculty members until voluntary resignation, retirement,; removal for adequate cause, or
layoff in accordance with procedures specified by the Board of Regents in this Chapter and
in the BOR/UFF Agreement. Tenure is that condition attained by the General Faculty
member through^highly competent teaching, research or other scholarly activities, service
and contributions to the university and to society. It assures the General Faculty Member
security of employment and immunity from reprisal or threats due to an intellectual position
or belief which may be unpopular.
(b) Tenure - Tenure shall be held as a ranked General Faculty member
in an academic department or other equivalent academic unit and shall not extend to
administrative appointments in the General Faculty or Administrative and Professional
Classification Plan. A General Faculty member who has been granted tenure by the Board
of Regents shall have the status of permanent member of the General Faculty and be in the
continuing employment of the university until he or she:
1.
Voluntarily leaves the employment of the university;
v
2.
Voluntarily retires;
3.
Is dismissed for cause under the provision of university rules or the
BOR/UFF Agreement which governs the termination of General Faculty employment;
4.
Is discontinued pursuant to the layoff provisions in 6C-5.125 and the
BQR/UFF Agreement; or
\
5.
Dies
(3)
Tenure-earning Appointments
(a)
General Faculty Appointments to the ranks of assistant
professor, associate professor, and professor, which appointments do not include the
appointment status modifiers "acting," "adjunct," "joint," "provisional," "visiting,"
"research," "clinical," "courtesy," "honorary," or "affiliate" (see 6C-5-105(5) are tenureearning. Appointments which include the appointment status modifiers "joint,"
"provisional," " visiting," "research," "clinical," or "affiliate" may or may not earn time
toward tenure, as determined by the university at the time of appointment.
(b)
If a General Faculty member is initially appointed to the rank
of instructor or to a rank including an appointment status modifier describer in (3) (a)
determined by the university not be tenure-earning, and is subsequently appointed to a
tenure-earning position, all or a proportion of the General Faculty member's prior service
in such non-tenure-earning title may be counted toward tenure, provided the university
agrees in writing to credit such service.
(4)
Eligibility for Tenure Nomination
(a)
Only those General Faculty members serving in tenure-earning
appointments as described in (3) (a), above are eligible to be nominated for tenure.
Universities may, by rule, make assistant professors ineligible for tenure.
(b)
Except for General Faculty members who, by virtue of prior
tenure-earning service credited at the time of their appointment are eligible for
consideration earlier, a decision whether to nominate a General Faculty member for tenure
shall normally be made during the fifth year of continuous full-time service or equivalent
part-time service in a tenure-earning position, or at the option of the General Faculty
member and with the concurrence of the appropriate administrative officials, during the
sixth year of continuous full-time service or equivalent part-time service in a tenureearning position. Continuous employment for the purpose of tenure eligibility consideration
for full-time service shall normally mean employment during at least 39 weeks of any
twelve month period. Continuous employment for the purpose of tenure eligibility
consideration for part-time service shall normally mean employment during at least one
semester of any twelve month period. Part-time service of an employee employed at least
one full semester in any twelve month period shall be accumulated. For example, two
semester of half-time service shall be considered one-half year of service for purposes of
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tenure eligibility.
(c) The number of years of previous tenure-earning service at other
institutions of higher education which the president may agree to recommend as^credit
toward a General Faculty member's eligibility for tenure shall be agreed upon in writing at
the time of employment, subject to the following restrictions for service at other than SUS
institutions, the president may approve credit for not more than two years of tenureearning service for a General Faculty member hired as an assistant professor, not more than
three years for a General Faculty member hired as an associate professor, and not more
than four years, for General Faculty member hired as a professor. The amount of prior
State University System tenure-earning service creditable toward tenure at another
university may, by agreement, be all or part of such service. In the absence of such
agreement, all such service shall be credited.
(d)
Time spent by a General Faculty member under joint
appointment or exchange within or without the State University System, on a duly
established personnel exchange program of the university, or on a special assignment for
the benefit of the parent institution or for the University System, shall be counted toward
the fulfillment of eligibility for tenure. In all such cases, the General Faculty member shall
be so informed in writing at the time leave is granted. Time spent away from the
university for other purposes shall not be counted toward the fulfillment of eligibility for
tenure.
(e)
Time spent on uncompensated leave shall not be credited as
time earned toward tenure, except by agreement of the General Faculty member and the
president or president's designee. In deciding whether to credit uncompensated leave
toward tenure eligibility, the president shall consider the relevance of the General Faculty
member's activity while on such leave to the General Faculty member's professional
development and field of employment, the benefits, if any, which accrue to the university
by virtue of placing the General Faculty member on such leave, and other appropriate
factors. Time spent on compensated leave shall be credited as time earned toward tenure,
unless the General Faculty member and the president's designee agree in writing that such
leave is not to be credited.
(5)
Granting of Tenure
(a)
By the end of six years of continuous full-time, or equivalent
part-time service in a tenure-earning position in a State University System, a General
Faculty member shall be recommended for tenure or given notice that further employment
will not be offered. The notice shall be accompanied by a statement of reasons by the
president or president's designee why tenure was not granted.
(b)
Upon nomination by the president, review by the Chancellor,
and approval by the Board, tenure shall be granted. Each nomination for tenure"shall be
acted upon with careful consideration being given to the qualifications of the General
Faculty member, including evaluation by colleagues and the immediate supervisor. In
making judgments pertaining to the decision to award tenure, evaluation of research and
other creative activities by qualified scholars in pertinent disciplines both within and outside
the university should be sought. When one of the duties of the General Faculty member
being nominated is service to public schools, judgments pertaining to the decision to award
tenure shall include the General Faculty member's service to public schools. Further, when
one of the duties of the General Faculty member being nominated is teaching, the quality of
the General Faculty member's teaching shall be gauged by the procedures outlined in these
rules, the BOR/UFF Agreement, and the university policies which govern faculty evaluation
and improvement. The General Faculty member considered for tenure normally shall hold
the terminal degree in the appropriate academic field. Nomination of a General Faculty
member for tenure shall signify that the president is satisfied the candidate will continue to
make significant professional contributions to the university and the academic community
generally.
(c)
Tenure may be granted by the Board at the time on initial
appointment. Also, the Board may approve tenure at an earlier time than specified in (5)
(a) above, if it is recommended with sufficient justification by the president with the
concurrence of the Chancellor.
(6)
Transfer of SUS Tenure - Transfer of tenure of General Faculty
members serving in bargaining unit positions is governed by the BOR/UFF Agreement.
Transfer of tenure for General Faculty members serving in non-bargaining unit positions
shall be at the discretion of the university to which the employee is transferring; the
agreement to grant the transfer of tenure shall be in writing at the time of appointment.
(7)
Procedure for Tenure Decisions - Each university shall adopt rules
governing procedures for nominating eligible General Faculty members for tenure, criteria
for tenure decisions, and notification of final action taken on the nomination.
Specific Authority 240.209(3)(e), (m) FS. Law Implemented 240.209(1), (4), 447.203 (2)
FS. History-New 11-11-80, Amended 6-29-81, 12-8-81 Previously numbered 6C-5.06,
Amended 10-13-85.

ARTICLE 15.6
BOR/UFF COLLECTIVE BARGAINING AGREEMENT

15.6

Recommendations and Procedures.

Recommendations for the awarding of tenure shall be made by the employee's supervisor
and shall include a poll by secret ballot of the tenured members of the employee's
department or equivalent unit. The performance of an employee during the entire term of
employment at the institution shall be given consideration in determining whether to grant
tenure. Recommendations regarding tenure shall include a copy of applicable tenure
criteria and, if the employee chooses, the employee's tenure apprisals. The reviewers at
any stage in the review may request to review the apprisals. Prior to the consideration of
the employee's candidacy, the employee shall have the right to review the contents of the
tenure file and may attach a brief and concise response to any materials therein. It shall be
the responsibility of the employee to see that the file is complete. The provisions of
Section 11.2 through 11.8 of this Agreement shall apply to the contents of the tenure file.
After the commencement of consideration of an employee for tenure, material may be
added to the file no sooner than three days after the material has been transmitted to the
employee by personal delivery or by mail, return receipt requested. The employee may
attach a concise response to any such material within five days after it has been transmitted
to the employee. The only documents which may be considered in making a tenure
recommendation are those contained or referenced in the tenure file.

The UCF Report

